NTFT’s – Timekeeping

NTFT employees will normally work the number of hours (daily and/or weekly) identified in their bid assignment, except in an emergency.  None of the examples cited in the Q&A’s which follow, are intended, in any way, to diminish that obligation.  They are cited only to reflect the parties’ agreement, as to how these NTFT employees would be compensated, should such non-recurring emergency situations occur.

20. A 40 hour/week NTFT employee with a bid schedule as reflected in Table 1, because of an emergency is required to work the hours reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	NS
	
	
	
	

	Mon
	7:00
	
	
	13:00
	6

	Tue
	7:00
	
	
	13:00
	6

	Wed
	7:00
	13:00
	13:50
	15:50
	8

	Thu
	7:00
	13:00
	13:50
	17:50
	10

	Fri
	7:00
	13:00
	13:50
	17:50
	10

	Total Hours for the Week
	40

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	NS
	
	
	
	

	Mon
	7:00
	13:00
	13:50
	15:50
	8.00

	Tue
	7:00
	13:00
	13:50
	15:50
	8.00

	Wed
	7:00
	13:00
	13:50
	15:50
	8.00

	Thu
	7:00
	13:00
	13:50
	17:50
	10.00

	Fri
	7:00
	13:00
	13:50
	17:50
	10.00

	Total Hours Worked in the Week
	44.00


ANSWER:  The NTFT employee would be paid 40 hours at the straight-time rate (including 4 hours of out-of-schedule premium) and receive 4 hours of FLSA overtime as reflected in Table 3 below.

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	
	
	
	
	
	
	
	

	Sun
	
	
	
	
	
	
	
	

	Mon
	8.00
	
	
	
	
	
	
	2.00

	Tue
	8.00
	
	
	
	
	
	
	2.00

	Wed
	8.00
	
	
	
	
	
	
	

	Thu
	10.00
	
	
	
	
	
	
	

	Fri
	10.00
	
	
	4.00*
	
	
	
	

	Total
	44.00
	
	
	4.00*
	
	
	
	4.00


* In this instance, because the employee’s basic hourly rate and FLSA hourly rate would be identical, the recognition of 4 hours FLSA overtime on Friday would not result in any additional compensation, since it would be offset by the hours out-of schedule premium received during the week.  In other situations, the FLSA hourly rate could result in additional compensation.

21.
A 40 hour/week NTFT employee with a bid schedule as reflected in Table 1, uses 4 hours of annual leave on Friday, and because of an emergency is required to work the hours reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	NS
	
	
	
	

	Mon
	7:00
	
	
	13:00
	6

	Tue
	7:00
	
	
	13:00
	6

	Wed
	7:00
	13:00
	13:50
	15:50
	8

	Thu
	7:00
	13:00
	13:50
	17:50
	10

	Fri
	7:00
	13:00
	13:50
	17:50
	10

	Total Hours for the Week
	40

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	NS
	
	
	
	

	Mon
	7:00
	13:00
	13:50
	15:50
	8.00

	Tue
	7:00
	13:00
	13:50
	15:50
	8.00

	Wed
	7:00
	13:00
	13:50
	15:50
	8.00

	Thu
	7:00
	13:00
	13:50
	17:50
	10.00

	Fri
	7:00
	13:00
	4 Hours AL
	6.00

	Total Hours Worked in the Week
	40.00


ANSWER:  The NTFT employee would be paid 40 hours at the straight-time rate (including 4 hours of out-of-schedule premium) and receive 4 hours of annual leave as reflected in Table 3 below.  Because the employee only worked 40 hours during the week, there would be no overtime payment.

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	
	
	
	
	
	
	
	

	Sun
	
	
	
	
	
	
	
	

	Mon
	8.00
	
	
	
	
	
	
	2.00

	Tue
	8.00
	
	
	
	
	
	
	2.00

	Wed
	8.00
	
	
	
	
	
	
	

	Thu
	10.00
	
	
	
	
	
	
	

	Fri
	6.00
	
	
	
	4.00
	
	
	

	Total
	40.00
	
	
	
	4.00
	
	
	4.00


22. A 32 hour/week NTFT employee with a bid schedule as reflected in Table 1,  and because of an emergency is required to work the hours reflected in Table 2, including 8 hours on his/her Friday off-day.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	NS
	
	
	
	

	Mon
	7:00
	13:00
	13:50
	15:50
	8

	Tue
	7:00
	13:00
	13:50
	15:50
	8

	Wed
	7:00
	13:00
	13:50
	15:50
	8

	Thu
	7:00
	13:00
	13:50
	15:50
	8

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	32

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	NS
	
	
	
	

	Mon
	7:00
	13:00
	13:50
	16:00
	8.50

	Tue
	7:00
	13:00
	13:50
	16:00
	8.50

	Wed
	7:00
	13:00
	13:50
	16:00
	8.50

	Thu
	7:00
	13:00
	13:50
	16:00
	8.50

	Fri
	7:00
	13:00
	13:50
	15:50
	8.00

	Total Hours Worked in the Week
	42.00


ANSWER:  The NTFT employee would be paid 32 hours at the straight-time rate and receive 10 hours of postal overtime as reflected in Table 3 below.  Although the employee only worked only 42 hours in the week, the ½ hour they worked beyond their 8 hour daily schedule each day as well as the 8 hours they worked on their off day will be paid as postal overtime.

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	
	
	
	
	
	
	
	

	Sun
	
	
	
	
	
	
	
	

	Mon
	8.50
	
	0.50
	
	
	
	
	

	Tue
	8.50
	
	0.50
	
	
	
	
	

	Wed
	8.50
	
	0.50
	
	
	
	
	

	Thu
	8.50
	
	0.50
	
	
	
	
	

	Fri
	8.00
	
	8.00
	
	
	
	
	

	Total
	42.00
	
	10.00
	
	
	
	
	


23. A 32 hour/week NTFT employee with a bid schedule as reflected in Table 1,  and because of an emergency is required to work the hours reflected in Table 2, including 8 hours on his/her  Saturday off-day.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	NS
	
	
	
	

	Mon
	7:00
	13:00
	13:50
	15:50
	8

	Tue
	7:00
	13:00
	13:50
	15:50
	8

	Wed
	7:00
	13:00
	13:50
	15:50
	8

	Thu
	7:00
	13:00
	13:50
	15:50
	8

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	32

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	7:00
	13:00
	13:50
	15:50
	8.00

	Sun
	NS
	
	
	
	

	Mon
	7:00
	13:00
	13:50
	16:00
	8.50

	Tue
	7:00
	13:00
	13:50
	16:00
	8.50

	Wed
	7:00
	13:00
	13:50
	16:00
	8.50

	Thu
	7:00
	13:00
	13:50
	16:00
	8.50

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	42.00


ANSWER:  The NTFT employee would be paid 32 hours at the straight-time rate and receive 10 hours of postal overtime as reflected in Table 3 below.  Although the employee only worked only 42 hours in the week, the ½ hour they worked beyond their 8 hour daily schedule each day as well as the 8 hours they worked on their off day will be paid as postal overtime.

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	8.00
	
	8.00
	
	
	
	
	

	Sun
	
	
	
	
	
	
	
	

	Mon
	8.50
	
	0.50
	
	
	
	
	

	Tue
	8.50
	
	0.50
	
	
	
	
	

	Wed
	8.50
	
	0.50
	
	
	
	
	

	Thu
	8.50
	
	0.50
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	

	Total
	42.00
	
	10.00
	
	
	
	
	


24. A 36 hour/week NTFT employee with a bid schedule as reflected in Table 1, uses a full-day (6 hours) of annual leave on Tuesday and, because of an emergency is required to work the hours reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	
	
	13:00
	6

	Mon
	7:00
	
	
	13:00
	6

	Tue
	7:00
	
	
	13:00
	6

	Wed
	7:00
	
	
	13:00
	6

	Thu
	7:00
	
	
	13:00
	6

	Fri
	7:00
	
	
	13:00
	6

	Total Hours for the Week
	36

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	13:00
	13:50
	17:50
	10.00

	Mon
	7:00
	13:00
	13:50
	17:50
	10.00

	Tue
	6 Hours Annual Leave
	

	Wed
	7:00
	13:00
	13:50
	17:50
	10.00

	Thu
	7:00
	13:00
	13:50
	17:50
	10.00

	Fri
	7:00
	13:00
	13:50
	17:50
	10.00

	Total Hours Worked in the Week
	50.00


ANSWER:  The NTFT employee would be paid 38 hours at the straight-time rate (including 8 hours of out-of-schedule premium and 6 hours of Sunday premium) and receive 8 hours of postal overtime, 4 hours of penalty overtime, and 6 hours of annual leave, as reflected in Table 3 below.  Since the employee will have 44 hours of work and paid leave when their regular schedule ends on Friday (and because they have already received overtime on their previous 4 regularly scheduled workdays) the additional 4 hours will be penalty overtime. 

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	
	
	
	
	
	
	
	

	Sun
	10.00
	
	2.00
	
	
	
	6.00
	2.00

	Mon
	10.00
	
	2.00
	
	
	
	
	2.00

	Tue
	
	
	
	
	6.00
	
	
	

	Wed
	10.00
	
	2.00
	
	
	
	
	2.00

	Thu
	10.00
	
	2.00
	
	
	
	
	2.00

	Fri
	10.00
	4.00
	
	
	
	
	
	

	Total
	50.00
	4.00
	8.00
	
	6.00
	
	6.00
	8.00


25.A 36 hour/week NTFT employee with a bid schedule as reflected in Table 1, uses a full-day (6 hours) of LWOP on Tuesday and, because of an emergency is required to work the hours reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	
	
	13:00
	6

	Mon
	7:00
	
	
	13:00
	6

	Tue
	7:00
	
	
	13:00
	6

	Wed
	7:00
	
	
	13:00
	6

	Thu
	7:00
	
	
	13:00
	6

	Fri
	7:00
	
	
	13:00
	6

	Total Hours for the Week
	36

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	13:00
	13:50
	17:50
	10.00

	Mon
	7:00
	13:00
	13:50
	17:50
	10.00

	Tue
	6 Hours LWOP
	

	Wed
	7:00
	13:00
	13:50
	17:50
	10.00

	Thu
	7:00
	13:00
	13:50
	17:50
	10.00

	Fri
	7:00
	13:00
	13:50
	17:50
	10.00

	Total Hours Worked in the Week
	50.00


ANSWER:  The NTFT employee would be paid 40 hours at the straight-time rate (including 10 hours of out-of-schedule premium and 6 hours of Sunday premium) and receive 8 hours of postal overtime, 2 hours of penalty overtime, and 6 hours of LWOP, as reflected in Table 3 below.  

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	
	
	
	
	
	
	
	

	Sun
	10.00
	
	2.00
	
	
	
	6.00
	2.00

	Mon
	10.00
	
	2.00
	
	
	
	
	2.00

	Tue
	
	
	
	
	
	6.00
	
	

	Wed
	10.00
	
	2.00
	
	
	
	
	2.00

	Thu
	10.00
	
	2.00
	
	
	
	
	2.00

	Fri
	10.00
	2.00
	
	
	
	
	
	2.00

	Total
	50.00
	2.00
	8.00
	
	
	6.00
	6.00
	10.00


26.A 48 hour/week NTFT employee with a bid schedule as reflected in Table 1, uses a full-day (8 hours) of annual leave on Friday and, otherwise works his regular schedule as reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	NS
	
	
	
	

	Mon
	7:00
	13:00
	13:50
	17:50
	10

	Tue
	7:00
	13:00
	13:50
	17:50
	10

	Wed
	7:00
	13:00
	13:50
	17:50
	10

	Thu
	7:00
	13:00
	13:50
	17:50
	10

	Fri
	7:00
	13:00
	13:50
	15:50
	8

	Total Hours for the Week
	48

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	NS
	
	
	
	

	Mon
	7:00
	13:00
	13:50
	17:50
	10.00

	Tue
	7:00
	13:00
	13:50
	17:50
	10.00

	Wed
	7:00
	13:00
	13:50
	17:50
	10.00

	Thu
	7:00
	13:00
	13:50
	17:50
	10.00

	Fri
	8 Hours Annual Leave
	

	Total Hours Worked in the Week
	40.00


ANSWER:  The NTFT employee would be paid 40 hours at the straight-time rate and receive 8 hours of annual leave, as reflected in Table 3 below. Since the employee worked only 40 hours he/she would receive no FLSA or postal overtime compensation.

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	
	
	
	
	
	
	
	

	Sun
	
	
	
	
	
	
	
	

	Mon
	10.00
	
	
	
	
	
	
	

	Tue
	10.00
	
	
	
	
	
	
	

	Wed
	10.00
	
	
	
	
	
	
	

	Thu
	10.00
	
	
	
	
	
	
	

	Fri
	
	
	
	
	8.00
	
	
	

	Total
	40.00
	
	
	
	8.00
	
	
	


27.A 30 hour/week NTFT employee with a bid schedule as reflected in Table 1, uses a full-day (6 hours) of annual leave on Friday and, because of an emergency is required to work the hours reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	NS
	
	
	
	

	Mon
	7:00
	
	
	13:00
	6

	Tue
	7:00
	
	
	13:00
	6

	Wed
	7:00
	
	
	13:00
	6

	Thu
	7:00
	
	
	13:00
	6

	Fri
	7:00
	
	
	13:00
	6

	Total Hours for the Week
	30

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	NS
	
	
	
	

	Mon
	7:00
	13:00
	13:50
	17:50
	10.00

	Tue
	7:00
	13:00
	13:50
	17:50
	10.00

	Wed
	7:00
	13:00
	13:50
	17:50
	10.00

	Thu
	7:00
	13:00
	13:50
	17:50
	10.00

	Fri
	6 Hours Annual Leave
	

	Total Hours Worked in the Week
	40.00


ANSWER:  The NTFT employee would be paid 32 hours at the straight-time rate (including 8 hours of out-of-schedule premium) and receive 8 hours of postal overtime and 6 hours of annual leave, as reflected in Table 3 below.  

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	
	
	
	
	
	
	
	

	Sun
	
	
	
	
	
	
	
	

	Mon
	10.00
	
	2.00
	
	
	
	
	2.00

	Tue
	10.00
	
	2.00
	
	
	
	
	2.00

	Wed
	10.00
	
	2.00
	
	
	
	
	2.00

	Thu
	10.00
	
	2.00
	
	
	
	
	2.00

	Fri
	
	
	
	
	6.00
	
	
	

	Total
	40.00
	
	8.00
	
	6.00
	
	
	8.00


28. A 36 hour/week NTFT employee with a bid schedule as reflected in Table 1, because of an emergency is required to work the hours reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	7:00
	
	
	13:00
	6

	Sun
	7:00
	
	
	13:00
	6

	Mon
	7:00
	
	
	13:00
	6

	Tue
	7:00
	
	
	13:00
	6

	Wed
	7:00
	
	
	13:00
	6

	Thu
	7:00
	
	
	13:00
	6

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	36

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	7:00
	13:00
	13:50
	16:00
	8.50

	Sun
	7:00
	13:00
	13:50
	16:00
	8.50

	Mon
	7:00
	13:00
	13:50
	16:00
	8.50

	Tue
	7:00
	13:00
	13:50
	16:00
	8.50

	Wed
	7:00
	13:00
	13:50
	16:00
	8.50

	Thu
	7:00
	13:00
	13:50
	16:00
	8.50

	Fri
	7:00
	13:00
	13:50
	15:50
	8.00

	Total Hours Worked in the Week
	59.00


ANSWER:  The NTFT employee would be paid 40 hours at the straight-time rate (including 10 hours of out-of-schedule premium and 6 hours of Sunday premium) and receive 2 hours of postal overtime, 6 hours of FLSA overtime and 11 hours of penalty overtime, as reflected in Table 3 below.  Even though the 6 hours on Thursday between 07:00 and 13:00 are part of the employee’s bid schedule, FLSA will force those hours into FLSA overtime since the employee has already worked 40 straight time hours.  The 8 hours worked on Friday is penalty overtime because the employee was required to work over six (6) days in the service week (Article 8.5.F). 

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	8.50
	
	0.50
	
	
	
	
	2.00

	Sun
	8.50
	
	0.50
	
	
	
	6.00
	2.00

	Mon
	8.50
	
	0.50
	
	
	
	
	2.00

	Tue
	8.50
	
	0.50
	
	
	
	
	2.00

	Wed
	8.50
	0.50
	
	
	
	
	
	2.00

	Thu
	8.50
	2.50
	
	6.00*
	
	
	
	

	Fri
	8.00
	8.00
	
	
	
	
	
	

	Total
	59.00
	11.00
	2.00
	6.00*
	
	
	6.00
	10.00


* In this instance, although the employee’s basic hourly rate and FLSA hourly rate would not be identical, the recognition of 6 hours FLSA overtime on Friday would not result in any additional compensation, since it would be more than offset by the 10 hours of out-of schedule premium and 11 hours of penalty overtime received during the week.  In other situations, the FLSA hourly rate could result in additional compensation.

29. A 36 hour/week NTFT employee with a bid schedule as reflected in Table 1, because of an emergency is required to work the hours reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	
	
	13:00
	6

	Mon
	7:00
	
	
	13:00
	6

	Tue
	7:00
	
	
	13:00
	6

	Wed
	7:00
	
	
	13:00
	6

	Thu
	7:00
	
	
	13:00
	6

	Fri
	7:00
	
	
	13:00
	6

	Total Hours for the Week
	36

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	7:00
	13:00
	13:50
	15:50
	8.00

	Sun
	7:00
	13:00
	13:50
	16:00
	8.50

	Mon
	7:00
	13:00
	13:50
	16:00
	8.50

	Tue
	7:00
	13:00
	13:50
	16:00
	8.50

	Wed
	7:00
	13:00
	13:50
	16:00
	8.50

	Thu
	7:00
	13:00
	13:50
	16:00
	8.50

	Fri
	7:00
	13:00
	13:50
	16:00
	8.50

	Total Hours Worked in the Week
	59.00


ANSWER:  The NTFT employee would be paid 40 hours at the straight-time rate (including 10 hours of out-of-schedule premium and 6 hours of Sunday premium) and receive 2 hours of postal overtime, and 11 hours of penalty overtime, as reflected in Table 3 below.  Even though the 6 hours on Friday between 07:00 and 13:00 are part of the employee’s bid schedule, FLSA will force those hours into FLSA overtime since the employee has already worked 40 straight time hours.   The 8 hours worked on Saturday is penalty overtime because the employee was required to work over six (6) days in the service week (Article 8.5.F). 

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	8.00
	8.00
	
	
	
	
	
	

	Sun
	8.50
	
	0.50
	
	
	
	6.00
	2.00

	Mon
	8.50
	
	0.50
	
	
	
	
	2.00

	Tue
	8.50
	
	0.50
	
	
	
	
	2.00

	Wed
	8.50
	
	0.50
	
	
	
	
	2.00

	Thu
	8.50
	0.50
	
	
	
	
	
	2.00

	Fri
	8.50
	2.50
	
	6.00*
	
	
	
	

	Total
	59.00
	11.00
	2.00
	6.00*
	
	
	6.00
	10.00


* In this instance, although the employee’s basic hourly rate and FLSA hourly rate would not be identical, the recognition of 6 hours FLSA overtime on Friday would not result in any additional compensation, since it would be more than offset by the 10 hours of out-of schedule premium and 11 hours of penalty overtime received during the week.  In other situations, the FLSA hourly rate could result in additional compensation.

30. A 48 hour/week NTFT employee with a bid schedule as reflected in Table 1, works their bid schedule as reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	7:00
	12:00
	12:50
	15:50
	8

	Sun
	7:00
	12:00
	12:50
	15:50
	8

	Mon
	7:00
	12:00
	12:50
	15:50
	8

	Tue
	7:00
	12:00
	12:50
	15:50
	8

	Wed
	7:00
	12:00
	12:50
	15:50
	8

	Thu
	7:00
	12:00
	12:50
	15:50
	8

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	48

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	7:00
	12:00
	12:50
	15:50
	8.00

	Sun
	7:00
	12:00
	12:50
	15:50
	8.00

	Mon
	7:00
	12:00
	12:50
	15:50
	8.00

	Tue
	7:00
	12:00
	12:50
	15:50
	8.00

	Wed
	7:00
	12:00
	12:50
	15:50
	8.00

	Thu
	7:00
	12:00
	12:50
	15:50
	8.00

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	48.00


ANSWER:  The NTFT employee would be paid 40 hours at the straight-time rate (including 8 hours of Sunday premium) and receive 8 hours of FLSA overtime, as reflected in Table 3 below.   The employee would receive FLSA overtime, rather than postal overtime, because the additional hours (above 40/week) were a part of his/her bid schedule.

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	8.00
	
	
	
	
	
	
	

	Sun
	8.00
	
	
	
	
	
	8.00
	

	Mon
	8.00
	
	
	
	
	
	
	

	Tue
	8.00
	
	
	
	
	
	
	

	Wed
	8.00
	
	
	
	
	
	
	

	Thu
	8.00
	
	
	8.00
	
	
	
	

	Fri
	
	
	
	
	
	
	
	

	Total
	48.00
	
	
	8.00
	
	
	8.00
	


31. A 48 hour/week NTFT employee with a bid schedule as reflected in Table 1, uses 8 hours of annual leave on Saturday and works their bid schedule the remainder of the week as reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	7:00
	12:00
	12:50
	15:50
	8

	Sun
	7:00
	12:00
	12:50
	15:50
	8

	Mon
	7:00
	12:00
	12:50
	15:50
	8

	Tue
	7:00
	12:00
	12:50
	15:50
	8

	Wed
	7:00
	12:00
	12:50
	15:50
	8

	Thu
	7:00
	12:00
	12:50
	15:50
	8

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	48

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	8 Hours Annual Leave
	

	Sun
	7:00
	12:00
	12:50
	15:50
	8.00

	Mon
	7:00
	12:00
	12:50
	15:50
	8.00

	Tue
	7:00
	12:00
	12:50
	15:50
	8.00

	Wed
	7:00
	12:00
	12:50
	15:50
	8.00

	Thu
	7:00
	12:00
	12:50
	15:50
	8.00

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	40.00


ANSWER:  The NTFT employee would be paid 40 hours at the straight-time rate (including 8 hours of Sunday premium) and receive 8 hours of annual leave, as reflected in Table 3 below.   The employee would not receive any overtime pay (FLSA or postal), because his/her total workhours did not exceed 40 hours/week.

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	
	
	
	
	8.00
	
	
	

	Sun
	8.00
	
	
	
	
	
	8.00
	

	Mon
	8.00
	
	
	
	
	
	
	

	Tue
	8.00
	
	
	
	
	
	
	

	Wed
	8.00
	
	
	
	
	
	
	

	Thu
	8.00
	
	
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	

	Total
	40.00
	
	
	
	8.00
	
	8.00
	


32. A 44 hour/week NTFT employee with a bid schedule as reflected in Table 1, works their bid schedule as reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	12:00
	12:50
	18:50
	11

	Mon
	7:00
	12:00
	12:50
	18:50
	11

	Tue
	7:00
	12:00
	12:50
	18:50
	11

	Wed
	7:00
	12:00
	12:50
	18:50
	11

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	44

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	12:00
	12:50
	18:50
	11.00

	Mon
	7:00
	12:00
	12:50
	18:50
	11.00

	Tue
	7:00
	12:00
	12:50
	18:50
	11.00

	Wed
	7:00
	12:00
	12:50
	18:50
	11.00

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	44.00


ANSWER:  The NTFT employee would be paid 40 hours at the straight-time rate (including 8 hours of Sunday premium and 2 hours of night differential) and receive 4 hours of FLSA overtime, as reflected in Table 3 below.   The employee would receive FLSA overtime, rather than postal overtime, because the additional hours (above 40/week) were a part of his/her bid schedule.  The employee would be limited to 8 hours of Sunday premium even though he/she worked 11 hours on Sunday (ELM 434.31.b).

	TABLE 3 – Employee Would be PAID as Follows:
	

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	
	Night

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS
	Diff

	
	052
	043
	053
	
	055
	060
	072
	073
	054

	Sat
	
	
	
	
	
	
	
	
	

	Sun
	11.00
	
	
	
	
	
	8.00
	
	0.50

	Mon
	11.00
	
	
	
	
	
	
	
	0.50

	Tue
	11.00
	
	
	
	
	
	
	
	0.50

	Wed
	11.00
	
	
	4.00
	
	
	
	
	0.50

	Thu
	
	
	
	
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	
	

	Total
	44.00
	
	
	4.00
	
	
	8.00
	
	2.00


33. A 44 hour/week NTFT employee with a bid schedule as reflected in Table 1, uses 6 hours of annual leave on Sunday and because of an emergency is required to work the hours reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	12:00
	12:50
	18:50
	11

	Mon
	7:00
	12:00
	12:50
	18:50
	11

	Tue
	7:00
	12:00
	12:50
	18:50
	11

	Wed
	7:00
	12:00
	12:50
	18:50
	11

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	44

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	6:00
	12:00
	6 Hours AL
	6.00

	Mon
	7:00
	12:00
	12:50
	18:50
	11.00

	Tue
	7:00
	12:00
	12:50
	18:50
	11.00

	Wed
	7:00
	12:00
	12:50
	18:50
	11.00

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	39.00


ANSWER:  The NTFT employee would be paid 38 hours at the straight-time rate (including 5 hours of Sunday premium and 1.5 hours of night differential) and receive 1 hours of penalty overtime and 6 hours of annual leave, as reflected in Table 3 below.   The employee would receive penalty overtime, because the additional hour  on Sunday was his/her 12th hour, in addition to 5 work hours and 6 paid leave hours.

	TABLE 3 – Employee Would be PAID as Follows:
	

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	
	Night

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS
	Diff

	
	052
	043
	053
	
	055
	060
	072
	073
	054

	Sat
	
	
	
	
	
	
	
	
	

	Sun
	6.00
	1.00
	
	
	6.00
	
	5.00
	
	

	Mon
	11.00
	
	
	
	
	
	
	
	0.50

	Tue
	11.00
	
	
	
	
	
	
	
	0.50

	Wed
	11.00
	
	
	
	
	
	
	
	0.50

	Thu
	
	
	
	
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	
	

	Total
	39.00
	1.00
	
	
	6.00
	
	5.00
	
	1.50


34. A 44 hour/week NTFT employee with a bid schedule as reflected in Table 1, uses 6 hours of LWOP on Sunday and because of an emergency is required to work the hours as reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	12:00
	12:50
	18:50
	11

	Mon
	7:00
	12:00
	12:50
	18:50
	11

	Tue
	7:00
	12:00
	12:50
	18:50
	11

	Wed
	7:00
	12:00
	12:50
	18:50
	11

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	44

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	6:00
	12:00
	6 Hours LWOP
	6.00

	Mon
	7:00
	12:00
	12:50
	18:50
	11.00

	Tue
	7:00
	12:00
	12:50
	18:50
	11.00

	Wed
	7:00
	12:00
	12:50
	18:50
	11.00

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	39.00


ANSWER:  The NTFT employee would be paid 38 hours at the straight-time rate (including 5 hours of Sunday premium and 1.5 hour night differential) and receive 1 hour of postal overtime and 6 hours of LWOP, as reflected in Table 3 below.   The employee would receive postal overtime instead of penalty overtime, while the additional hour  on Sunday  was his/her 12th hour,  because of the 6 non-paid leave hours.

	TABLE 3 – Employee Would be PAID as Follows:
	

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	
	Night

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS
	Diff

	
	052
	043
	053
	
	055
	060
	072
	073
	054

	Sat
	
	
	
	
	
	
	
	
	

	Sun
	6.00
	
	1.00
	
	
	6.00
	5.00
	
	

	Mon
	11.00
	
	
	
	
	
	
	
	0.50

	Tue
	11.00
	
	
	
	
	
	
	
	0.50

	Wed
	11.00
	
	
	
	
	
	
	
	0.50

	Thu
	
	
	
	
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	
	

	Total
	39.00
	
	1.00
	
	
	6.00
	5.00
	
	1.50


35. A 44 hour/week NTFT employee with a bid schedule as reflected in Table 1, because of an emergency is required to work the hours as reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	12:00
	12:50
	18:50
	11

	Mon
	7:00
	12:00
	12:50
	18:50
	11

	Tue
	7:00
	12:00
	12:50
	18:50
	11

	Wed
	7:00
	12:00
	12:50
	18:50
	11

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	44

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	7:00
	12:00
	12:50
	16:50
	9.00

	Sun
	7:00
	12:00
	12:50
	19:50
	12.00

	Mon
	7:00
	12:00
	12:50
	19:50
	12.00

	Tue
	7:00
	12:00
	12:50
	19:50
	12.00

	Wed
	7:00
	12:00
	12:50
	19:50
	12.00

	Thu
	7:00
	12:00
	12:50
	15:50
	8.00

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	65.00


ANSWER:  The NTFT employee would be paid 40 hours at the straight-time rate (including 8 hours of Sunday premium and 6 hours night differential) and receive 8 hours of postal overtime, 4 hours of FLSA overtime, and 13 hours of penalty overtime, as reflected in Table 3 below.   [Note: if a timely grievance is filed, the employee would be entitled to an additional premium of 50% for the 5 hours worked beyond 60 hours/week. (JCIM Article 8, page 8)  The employee should have been sent home on Thursday, once he/she reached 60 hours – the remaining 5 hours would have been paid as guarantee time at the penalty overtime rate.]

	TABLE 3 – Employee Would be PAID as Follows:
	

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	
	Night

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS
	Diff

	
	052
	043
	053
	
	055
	060
	072
	073
	054

	Sat
	9.00
	1.00
	8.00
	
	
	
	
	
	

	Sun
	12.00
	1.00
	
	
	
	
	8.00
	
	1.50

	Mon
	12.00
	1.00
	
	
	
	
	
	
	1.50

	Tue
	12.00
	1.00
	
	
	
	
	
	
	1.50

	Wed
	12.00
	1.00
	
	4.00
	
	
	
	
	1.50

	Thu
	8.00
	8.00
	
	
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	
	

	Total
	65.00
	13.00
	8.00
	4.00
	
	
	8.00
	
	6.00


36. A 44 hour/week NTFT employee with a bid schedule as reflected in Table 1, because of an emergency is required to work the hours as reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	12:00
	12:50
	18:50
	11

	Mon
	7:00
	12:00
	12:50
	18:50
	11

	Tue
	7:00
	12:00
	12:50
	18:50
	11

	Wed
	7:00
	12:00
	12:50
	18:50
	11

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	44

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	12:00
	12:50
	19:50
	12.00

	Mon
	7:00
	12:00
	12:50
	19:50
	12.00

	Tue
	7:00
	12:00
	12:50
	19:50
	12.00

	Wed
	7:00
	12:00
	12:50
	19:50
	12.00

	Thu
	7:00
	12:00
	12:50
	15:50
	8.00

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	56.00


ANSWER:  The NTFT employee would be paid 40 hours at the straight-time rate (including 8 hours of Sunday premium and 6 hours night differential) and receive 8 hours of postal overtime, 4 hours of FLSA overtime, and 4 hours of penalty overtime, as reflected in Table 3 below.   

	TABLE 3 – Employee Would be PAID as Follows:
	

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	
	Night

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS
	Diff

	
	052
	043
	053
	
	055
	060
	072
	073
	054

	Sat
	NS
	
	
	
	
	
	
	
	

	Sun
	12.00
	1.00
	
	
	
	
	8.00
	
	1.50

	Mon
	12.00
	1.00
	
	
	
	
	
	
	1.50

	Tue
	12.00
	1.00
	
	
	
	
	
	
	1.50

	Wed
	12.00
	1.00
	
	4.00
	
	
	
	
	1.50

	Thu
	8.00
	
	8.00
	
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	
	

	Total
	56.00
	4.00
	8.00
	4.00
	
	
	8.00
	
	6.00


37. A 44 hour/week NTFT employee with a bid schedule as reflected in Table 1, because of an emergency is required to work the hours as reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	12:00
	12:50
	18:50
	11

	Mon
	7:00
	12:00
	12:50
	18:50
	11

	Tue
	7:00
	12:00
	12:50
	18:50
	11

	Wed
	7:00
	12:00
	12:50
	18:50
	11

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	44

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	6:00
	12:00
	6 Hours AL
	6.00

	Mon
	7:00
	12:00
	12:50
	19:50
	12.00

	Tue
	7:00
	12:00
	12:50
	19:50
	12.00

	Wed
	7:00
	12:00
	12:50
	19:50
	12.00

	Thu
	7:00
	12:00
	12:50
	15:50
	8.00

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	56.00


ANSWER:  The NTFT employee would be paid 38 hours at the straight-time rate (including 5 hours of Sunday premium and 4.5 hours of night differential) and receive 8 hours of postal overtime and 4 hours of penalty overtime, as reflected in Table 3 below.   

	TABLE 3 – Employee Would be PAID as Follows:
	

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	
	Night

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS
	Diff

	
	052
	043
	053
	
	055
	060
	072
	073
	054

	Sat
	NS
	
	
	
	
	
	
	
	

	Sun
	6.00
	1.00
	
	
	6.00
	
	5.00
	
	

	Mon
	12.00
	1.00
	
	
	
	
	
	
	1.50

	Tue
	12.00
	1.00
	
	
	
	
	
	
	1.50

	Wed
	12.00
	1.00
	
	
	
	
	
	
	1.50

	Thu
	8.00
	
	8.00
	
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	
	

	Total
	50.00
	4.00
	8.00
	
	6.00
	
	5.00
	
	4.50


38. A 30 hour/week NTFT employee with a bid schedule as reflected in Table 1 and works their bid schedule for the week, as reflected in Table 2.  How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	
	
	13:00
	6

	Mon
	7:00
	
	
	13:00
	6

	Tue
	7:00
	
	
	13:00
	6

	Wed
	7:00
	
	
	13:00
	6

	Thu
	7:00
	
	
	13:00
	6

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	30

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	
	
	13:00
	6.00

	Mon
	7:00
	
	
	13:00
	6.00

	Tue
	7:00
	
	
	13:00
	6.00

	Wed
	7:00
	
	
	13:00
	6.00

	Thu
	7:00
	
	
	13:00
	6.00

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	30.00


ANSWER:  The NTFT employee would be paid 30 hours at the straight-time rate (including 6 hours of Sunday premium), as reflected in Table 3 below.  The remaining 10 hours would be recorded as non-scheduled hours for x-foot purposes.  

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	
	
	
	
	
	
	
	

	Sun
	6.00
	
	
	
	
	
	6.00
	

	Mon
	6.00
	
	
	
	
	
	
	

	Tue
	6.00
	
	
	
	
	
	
	

	Wed
	6.00
	
	
	
	
	
	
	

	Thu
	6.00
	
	
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	

	Total
	30.00
	
	
	
	
	
	6.00
	


39. A 30 hour/week NTFT employee with a bid schedule as reflected in Table 1, because of an emergency is required to work the hours as reflected in Table 2.    How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	7:00
	
	
	13:00
	6

	Sun
	7:00
	
	
	13:00
	6

	Mon
	7:00
	
	
	13:00
	6

	Tue
	7:00
	
	
	13:00
	6

	Wed
	7:00
	
	
	13:00
	6

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	30

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	7:00
	12:00
	12:50
	16:50
	9.00

	Sun
	7:00
	12:00
	12:50
	15:50
	8.00

	Mon
	7:00
	12:00
	12:50
	15:50
	8.00

	Tue
	7:00
	12:00
	12:50
	15:50
	8.00

	Wed
	7:00
	12:00
	12:50
	15:50
	8.00

	Thu
	7:00
	12:00
	12:50
	15:50
	8.00

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	49.00


ANSWER:  The NTFT employee would be paid 40 hours at the straight-time rate (including 10 hours of out-of-schedule premium and 6 hours of Sunday premium) and 9 hours of postal overtime, as reflected in Table 3 below.  

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	9.00
	
	1.00
	
	
	
	
	2.00

	Sun
	8.00
	
	
	
	
	
	6.00
	2.00

	Mon
	8.00
	
	
	
	
	
	
	2.00

	Tue
	8.00
	
	
	
	
	
	
	2.00

	Wed
	8.00
	
	
	
	
	
	
	2.00

	Thu
	8.00
	
	8.00
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	

	Total
	49.00
	
	9.00
	
	
	
	6.00
	10.00


40. A 30 hour/week NTFT employee with a bid schedule as reflected in Table 1, uses 6 hours of annual leave on Saturday and,  because of an emergency is required to work the hours as reflected in Table 2.    How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	7:00
	
	
	13:00
	6

	Sun
	7:00
	
	
	13:00
	6

	Mon
	7:00
	
	
	13:00
	6

	Tue
	7:00
	
	
	13:00
	6

	Wed
	7:00
	
	
	13:00
	6

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	30

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	6 Hours Annual Leave
	

	Sun
	7:00
	12:00
	12:50
	15:50
	8.00

	Mon
	7:00
	12:00
	12:50
	15:50
	8.00

	Tue
	7:00
	12:00
	12:50
	15:50
	8.00

	Wed
	7:00
	12:00
	12:50
	15:50
	8.00

	Thu
	7:00
	12:00
	12:50
	15:50
	8.00

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	40.00


ANSWER:  The NTFT employee would be paid 32 hours at the straight-time rate (including 8 hours of out-of-schedule premium and 6 hours of Sunday premium), 6 hours of annual leave, and 8 hours of postal overtime, as reflected in Table 3 below.  

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	
	
	
	
	6.00
	
	
	

	Sun
	8.00
	
	
	
	
	
	6.00
	2.00

	Mon
	8.00
	
	
	
	
	
	
	2.00

	Tue
	8.00
	
	
	
	
	
	
	2.00

	Wed
	8.00
	
	
	
	
	
	
	2.00

	Thu
	8.00
	
	8.00
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	

	Total
	40.00
	
	8.00
	
	6.00
	
	6.00
	8.00


41. A 30 hour/week NTFT employee with a bid schedule as reflected in Table 1, because of an emergency is required to work the hours as reflected in Table 2.    How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	12:00
	12:50
	17:50
	10

	Mon
	7:00
	12:00
	12:50
	15:50
	8

	Tue
	7:00
	12:00
	12:50
	15:50
	8

	Wed
	7:00
	
	
	11:00
	4

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	30

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	12:00
	12:50
	18:50
	11.00

	Mon
	7:00
	12:00
	12:50
	18:50
	11.00

	Tue
	7:00
	12:00
	12:50
	18:50
	11.00

	Wed
	7:00
	12:00
	12:50
	18:50
	11.00

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	44.00


ANSWER:  The NTFT employee would be paid 34 hours at the straight-time rate (including 4 hours of out-of-schedule premium, 2 hours night differential and 8 hours of Sunday premium), 6 hours of postal overtime, and 4 hours of penalty overtime as reflected in Table 3 below.  The employee would be limited to 8 hours of Sunday premium even though they he/she worked 11 hours on Sunday (ELM 434.31.b).

	TABLE 3 – Employee Would be PAID as Follows:
	

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	
	Night

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS
	Diff

	
	052
	043
	053
	
	055
	060
	072
	073
	054

	Sat
	
	
	
	
	
	
	
	
	

	Sun
	11.00
	1.00
	
	
	
	
	8.00
	
	0.50

	Mon
	11.00
	1.00
	2.00
	
	
	
	
	
	0.50

	Tue
	11.00
	1.00
	2.00
	
	
	
	
	
	0.50

	Wed
	11.00
	1.00
	2.00
	
	
	
	
	4.00
	0.50

	Thu
	
	
	
	
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	
	

	Total
	44.00
	4.00
	6.00
	
	
	
	8.00
	4.00
	2.00


42. A 36 hour/week NTFT employee with a bid schedule as reflected in Table 1, uses 6 hours of annual leave on Sunday and 1 hour of annual leave on Monday and Tuesday.  Because of an emergency he/she is  required to work the hours as reflected in Table 2.    How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	12:00
	12:50
	19:50
	12

	Mon
	7:00
	12:00
	12:50
	19:50
	12

	Tue
	7:00
	12:00
	12:50
	19:50
	12

	Wed
	NS
	
	
	
	

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	36

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	13:00
	6 Hours AL
	6.00

	Mon
	7:00
	12:00
	12:50
	18:50
	11.00

	Tue
	7:00
	12:00
	12:50
	18:50
	11.00

	Wed
	7:00
	12:00
	12:50
	18:50
	11.00

	Thu
	NS
	1 Hour AL on Monday
	

	Fri
	NS
	and on Tuesday
	

	Total Hours Worked in the Week
	39.00


ANSWER:  The NTFT employee would be paid 28 hours at the straight-time rate (including 6 hours of Sunday premium and 1.50 hours night differential), 8 hours of annual leave, 8 hours of postal overtime, and 3 hours of penalty overtime as reflected in Table 3 below.  

	TABLE 3 – Employee Would be PAID as Follows:
	

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	
	Night

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS
	Diff

	
	052
	043
	053
	
	055
	060
	072
	073
	054

	Sat
	
	
	
	
	
	
	
	
	

	Sun
	6.00
	
	
	
	6.00
	
	6.00
	
	0.50

	Mon
	11.00
	
	
	
	1.00
	
	
	
	0.50

	Tue
	11.00
	
	
	
	1.00
	
	
	
	0.50

	Wed
	11.00
	3.00
	8.00
	
	
	
	
	
	

	Thu
	
	
	
	
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	
	

	Total
	39.00
	3.00
	8.00
	
	8.00
	
	6.00
	
	1.50


43. A 32 hour/week NTFT employee with a bid schedule as reflected in Table 1, because of an emergency is  required to work the hours as reflected in Table 2.    How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	12:00
	12:50
	15:50
	8

	Mon
	7:00
	12:00
	12:50
	15:50
	8

	Tue
	7:00
	12:00
	12:50
	15:50
	8

	Wed
	7:00
	12:00
	12:50
	15:50
	8

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	32

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	7:00
	12:00
	12:50
	16:50
	9.00

	Sun
	7:00
	12:00
	12:50
	19:50
	12.00

	Mon
	7:00
	12:00
	12:50
	19:50
	12.00

	Tue
	7:00
	12:00
	12:50
	19:50
	12.00

	Wed
	7:00
	12:00
	12:50
	19:50
	12.00

	Thu
	7:00
	12:00
	12:50
	15:50
	8.00

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	65.00


ANSWER:  The NTFT employee would be paid 32 hours at the straight-time rate (including 8 hours of Sunday premium and 6 hours of night differential), 16 hours of postal overtime, and 17 hours of penalty overtime as reflected in Table 3 below.     [Note: if a timely grievance is filed, the employee would be entitled to an additional premium of 50% for the 5 hours worked beyond 60 hours/week. (JCIM Article 8, page 8)  The employee should have been sent home on Thursday, once he/she reached 60 hours – the remaining 5 hours would have been paid as guarantee time at the penalty overtime rate.]

	TABLE 3 – Employee Would be PAID as Follows:
	

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	
	Night

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS
	Diff

	
	052
	043
	053
	
	055
	060
	072
	073
	054

	Sat
	9.00
	1.00
	8.00
	
	
	
	
	
	

	Sun
	12.00
	2.00
	2.00
	
	
	
	8.00
	
	1.50

	Mon
	12.00
	2.00
	2.00
	
	
	
	
	
	1.50

	Tue
	12.00
	2.00
	2.00
	
	
	
	
	
	1.50

	Wed
	12.00
	2.00
	2.00
	
	
	
	
	
	1.50

	Thu
	8.00
	8.00
	
	
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	
	

	Total
	65.00
	17.00
	16.00
	
	
	
	8.00
	
	6.00


44. A 30 hour/week NTFT employee with a bid schedule as reflected in Table 1, uses 6 hours of LWOP on Wednesday and,  because of an emergency is required to work the hours as reflected in Table 2.    How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	7:00
	
	
	13:00
	6

	Sun
	7:00
	
	
	13:00
	6

	Mon
	7:00
	
	
	13:00
	6

	Tue
	7:00
	
	
	13:00
	6

	Wed
	7:00
	
	
	13:00
	6

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	30

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	7:00
	12:00
	12:50
	15:60
	8.10

	Sun
	7:00
	12:00
	12:50
	15:60
	8.10

	Mon
	7:00
	12:00
	12:50
	15:60
	8.10

	Tue
	7:00
	12:00
	12:50
	15:60
	8.10

	Wed
	6 Hours LWOP
	

	Thu
	7:00
	12:00
	12:50
	15:50
	8.00

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	40.40


ANSWER:  The NTFT employee would be paid 32 hours at the straight-time rate (including 8 hours of out-of-schedule premium and 6 hours of Sunday premium),  and 8.40 hours of postal overtime, while using 6.0 hours of LWOP, as reflected in Table 3 below.  

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	8.10
	
	0.10
	
	
	
	
	2.00

	Sun
	8.10
	
	0.10
	
	
	
	6.00
	2.00

	Mon
	8.10
	
	0.10
	
	
	
	
	2.00

	Tue
	8.10
	
	0.10
	
	
	
	
	2.00

	Wed
	
	
	
	
	
	6.00
	
	

	Thu
	8.00
	
	8.00
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	

	Total
	40.40
	
	8.40
	
	
	6.00
	6.00
	8.00


45. A 36 hour/week NTFT employee with a bid schedule as reflected in Table 1, uses 6 hours of annual leave on Sunday.  Because of an emergency he/she is  required to work the hours as reflected in Table 2.    How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	12:00
	12:50
	16:50
	9

	Mon
	7:00
	12:00
	12:50
	16:50
	9

	Tue
	7:00
	12:00
	12:50
	16:50
	9

	Wed
	7:00
	12:00
	12:50
	16:50
	9

	Thu
	NS
	
	
	
	

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	36

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	4:00
	10:00
	6 Hours AL
	6.00

	Mon
	7:00
	12:00
	12:50
	19:50
	12.00

	Tue
	7:00
	12:00
	12:50
	19:50
	12.00

	Wed
	7:00
	12:00
	12:50
	19:50
	12.00

	Thu
	7:00
	12:00
	12:50
	15:50
	8.00

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	50.00


ANSWER:  The NTFT employee would be paid 30 hours at the straight-time rate (including 3 hours of Sunday premium and 6.5 hours night differential), 6 hours of annual leave, 12 hours of postal overtime, and 8 hours of penalty overtime as reflected in Table 3 below.  

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	
	Night

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS
	Diff

	
	052
	043
	053
	
	055
	060
	072
	073
	054

	Sat
	
	
	
	
	
	
	
	
	

	Sun
	6.00
	2.00
	1.00
	
	6.00
	
	3.00
	
	2.00

	Mon
	12.00
	2.00
	1.00
	
	
	
	
	
	1.50

	Tue
	12.00
	2.00
	1.00
	
	
	
	
	
	1.50

	Wed
	12.00
	2.00
	1.00
	
	
	
	
	
	1.50

	Thu
	8.00
	
	8.00
	
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	
	

	Total
	50.00
	8.00
	12.00
	
	6.00
	
	3.00
	
	6.50


46. A 32 hour/week NTFT employee with a bid schedule as reflected in Table 1, uses 4 hours of annual leave on Monday and, because of an emergency is  required to work the hours as reflected in Table 2.    How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	
	
	11:00
	4

	Mon
	7:00
	12:00
	12:50
	17:50
	10

	Tue
	7:00
	
	
	13:00
	6

	Wed
	7:00
	
	
	13:00
	6

	Thu
	7:00
	
	
	13:00
	6

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	32

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	NS
	
	
	
	

	Sun
	7:00
	
	
	13:00
	6.00

	Mon
	7:00
	13:00
	4 hours AL
	6.00

	Tue
	7:00
	
	
	13:00
	6.00

	Wed
	7:00
	12:00
	12:50
	15:50
	8.00

	Thu
	7:00
	
	
	13:00
	6.00

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	32.00


ANSWER:  The NTFT employee would be paid 32 hours at the straight-time rate (including 4 hours of out-of-schedule premium and 4 hours of Sunday premium) and 4 hours of annual leave, as reflected in Table 3 below

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	
	
	
	
	
	
	
	

	Sun
	6.00
	
	
	
	
	
	4.00
	2.00

	Mon
	6.00
	
	
	
	4.00
	
	
	

	Tue
	6.00
	
	
	
	
	
	
	

	Wed
	8.00
	
	
	
	
	
	
	2.00

	Thu
	6.00
	
	
	
	
	
	
	

	Fri
	
	
	
	
	
	
	
	

	Total
	32.00
	
	
	
	4.00
	
	4.00
	4.00


47. A 48 hour/week NTFT employee with a bid schedule as reflected in Table 1, because of an emergency is  required to work the hours as reflected in Table 2.    How should that employee be compensated for the week?

	TABLE 1 – BID SCHEDULE

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	7:00
	12:00
	12:50
	15:50
	8

	Sun
	7:00
	12:00
	12:50
	15:50
	8

	Mon
	7:00
	12:00
	12:50
	15:50
	8

	Tue
	7:00
	12:00
	12:50
	15:50
	8

	Wed
	7:00
	12:00
	12:50
	15:50
	8

	Thu
	7:00
	12:00
	12:50
	15:50
	8

	Fri
	NS
	
	
	
	

	Total Hours for the Week
	48

	TABLE 2 – ACTUALLY WORKED

	 Day
	BT
	OL
	IL
	ET
	Hours

	Sat
	7:00
	12:00
	12:50
	16:00
	8.50

	Sun
	7:00
	12:00
	12:50
	16:00
	8.50

	Mon
	7:00
	12:00
	12:50
	16:00
	8.50

	Tue
	7:00
	12:00
	12:50
	16:00
	8.50

	Wed
	7:00
	12:00
	12:50
	16:00
	8.50

	Thu
	7:00
	12:00
	12:50
	16:00
	8.50

	Fri
	NS
	
	
	
	

	Total Hours Worked in the Week
	51.00


ANSWER:  The NTFT employee would be paid 40 hours at the straight-time rate (including 8 hours of Sunday premium), 2 hours of postal overtime, 8 hours of FLSA overtime, and 1 hour of penalty overtime as reflected in Table 3 below

	TABLE 3 – Employee Would be PAID as Follows:

	
	Work
	Penalty
	Postal
	FLSA
	
	FT
	Sun
	

	
	Hours
	OT
	OT
	OT
	AL
	LWOP
	Prem
	OOS

	
	052
	043
	053
	
	055
	060
	072
	073

	Sat
	8.50
	
	0.50
	
	
	
	
	

	Sun
	8.50
	
	0.50
	
	
	
	8.00
	

	Mon
	8.50
	
	0.50
	
	
	
	
	

	Tue
	8.50
	
	0.50
	
	
	
	
	

	Wed
	8.50
	0.50
	
	
	
	
	
	

	Thu
	8.50
	0.50
	
	8.00
	
	
	
	

	Fri
	
	
	
	
	
	
	
	

	Total
	51.00
	1.00
	2.00
	8.00
	
	
	
	


