FROM THE DESK OF Bobby Donelson, President

Southwest Coastal Area Local

American Postai Workers Union, AFL-CIO
1500 S. Sunkist Suite C

Anaheim, CA 92806

714 937-1228 Union QOffice

714 937-0371 FAX

714 917-7202 Cel}

TO' Grievance File DATE:  April 2009
A Your information Aw Acknowiadge and reply
i Take action Comment

;’ Your files | Ravise

Approve

" What is status?

. Please advise

| Call me
. As per your request
Investigate and recommend

| Please return . Sign

- Do you have files ! Other

USPS and their National Reassessment Program changes failed to apply the ELM 548
Provisions and Article 13 of the Contract in regards to working employees.

Employees working full time had work eliminated or reduced without any justification.
USPS failed to apply the provisions of the National Rehabilitation Act.

USPS actions were Discriminatory to injured workers.

USPS actions were arbitrary and capricious.

USPS failed to address their efforts (there was not one) o locate work.

The USPS did not share their list of necessary work.

The USPS failed te define: biomechanical restrictions or limitations,

The USPS changed a long time past practice of working limited duty workers.

SOUTHWEST COASTAL ARE

CAL OF THE AMERICAR POSTAaL Workenrs Union, AFL-CIO
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SLA S

PAPCAREA CFFCE
LABCH RELATIONS

VAITED STATES
FOSTEL ZERYICE

Dacermbar 12, 2003

MEMORANDUM FOR DISTRICT/SR. PLANT MANAGER

Subject Arbitration Award Case No. FS01N-4F-C02201183
Reassigrment of Limited Duty Employess from Carrer to Clark Craft

Tha Pacific Area recently received an arbitration award concaming the permanent
reasgignment of a Lsttar. Carrisr to a Clerk position as a result of her limitad duty status.

Tha Arbitrater cuncluded that management talled to meat its cbligations to achere ta the packing
order for reassignments required by Section 546,142 of the ELM (copy attached). Ona of tha
groblems I the casae was the lack of documentation to suppert managemant's position that thers

wag not adequate preductive work in the carmier eeaft to assign the grievant.

As limited duty assignmaents are reviswed it may at timas bes me necaasary fo consider

reassignrment to othar crafts, particuiarly from carrier to c'ark. Wa cannot reassign a full-tims

employee o a PTF, As such reassignments woukd be as full-lime employes in tha gaining craf, at
emant must decument how wa are

the bottom of the seniority rolls in the gaining craft. Manag
making these dacisions as wae go through the paciing ordsr. When employsas protast thess
thore may ba disabiiity accammodation issuas that naed

reassignments in addiion fo griavances,
lo ba addressed; managers must discuss these issues with the District Reasonable
Accormmodation Committsa for guidanca as wefl,

Cnce the Union has establishsd that the facts in the casa ara covered by ELM Section 548,
arbitrators have ruled that the burden, then shifts, to management to produce evidence showing
that managament made a good faith affort o placa ths grisvant at aazh level of tha pecking order

shove tha level which the smployes was ultimately placed.

Documentation should consist, of, but is not fimited o the foliowing:

The amployses restrictions and time abla 1o perform procuctive duties n nis or har craft vs.

ima abla to perform dutlss n the other craft

&
Employas complements for sach craft in the faciity, a list of al Job ditiss ard physicst
requiraments, .

The numbaer of limitad duty andior Farmanent ight duty emaloysas assignad 'o the cfice,
isted by rams, restristion and assignmants

e g | 2 oy TNl Ve gy
femssgnment oould not

SHorts roacs st sach gion of tha

[T S
4 mada at hat Sten.




Proorn AREA OFFCE
LASOR REATONS

if such reassignmants ars grieved it is cruclal that management provida tha documentation during
the grisvance process. Additionally, any Union argumenis cenceming the adverss impact 'o the
amployes should be rebuttad. Pleass contact your [abor refations cffice concerning any questions
you have regarding desumentation or grisvancss on this issus.

¥

Gary LICongely
Managdr, r Ralations

(7o Exsciutivae Board
ALRS (Al
MHR (Al
MLR (AID




PRIORITY FOR ASSIGNMENT OF JOB OFFERS
ELM 546.142

Empiloyee:
SSN:

The aitached job offer satisfies the atiached madical rastrictions.
it has been created after careful analysis of the work available, and following the criteria spacified

inthe ELM 546,142 as listed helow:

WHENEVER POSSIBLE, ASSIGN QUALIFIED EMPLOYEES TO LIMITED DUTY IN THEIR
REGULAR CRAFT, DURING REGULAR TOUR OF DUTY, AND IN THEIR REGULAR WORK

FACILITY.

REGULAR CRAFT REGULAR TOUR REGULAR FACILITY
WITHIN WITHIN WITHIN |

If necessary to change any of the elements to meet the employee's physical limitations
ar to provide the employee with suitable work, the elements must be changed in the

following order:

REGULAR CRAFT REGULAR TOUR REGULAR FACILITY
OUTSIDE within within
within QUTSIDE within
QUTSIDE OUTSIDE within
within within OUTSIDE
QUTSIDE OUTSIDE OUTSIDE




