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This will reemphasize the need for careful attention to situations in
which disciplinary action for safety rule violation is considered.

While Article XVI of the Mational Agreement clearly makes discipline for
such a cause appropriate, we must be mindful of the requirements of the
Federal Employees' Compensation Act and our own policies which prohibit
taking action discouraging the reporting of an accident or the filing of
a claim for compensable injury with the Office of torkers' Compensation
Programs. .

Accidents or compensation claims, even when in a manager's view excessive,
are not in themselves an appropriate basis for discipline. What must be
cited in any such disciplinary action are the actions of an employee in

2 specific situation which are violations of a Postal Service safety

rule or regulation.
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