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~ UNITEDSTATES ____________

POSTALSERVICE -. -______________

~,

Mr. Cliff Guffey
Assistant Director, Clerk Graft DMsion
American Postal WorkersUnion, AFL-CIO
1300 L Street NW
Washington,DC 20005-4128

Re: 190C-41-.C 93046587
Meester,M.
Fargo, ND 58102-9994

DearMr. Guffey:

I recentlymetwith you in prearbitrationdiscussion of Case No. l90C-4l-G 93046587.
Theissuein thisgrievanceis whetheror not thegrievantwasimproperlyby-passed for
conversionto full-time status.

Thepartiesmutuallyagreethatformeremployeeswho arere-employedwhentheyhave
partially or fully overcomejob-relatedinjuries ordisabilitiesareentitledto conversion
from part-time to full-time status in accordance with the National Agreement.

A PTF rehab employee shouldnot be denied the opportunity to convert to full-time
based solely on thefactthat theyhavepermanent restrictions. Thedecisionto convert
shoulddepend on whether or not the employeeis physically capable of performing the
duties of the vacant duty assignment,the ability to modify the assignment to
accommodate the employee’s limitations while maintaining the essential or core duties
of the position and compliance with OWCP guidelines. As this will constitute a new job
offer, theemployee and the treating physician must sign off accepting the job offer and
OWCP notified. These considerations are in accordance with the National Agreement
underArtide37.5 Conversion/Part-time FlexiblePreference andArticle 19 incorporating
Elm Section 546.

The parties further agreed to remand this case to the regional level for rediscussionand
resolutiononly on thequestion of what remedy grievant Meestermaybe entitled to. if
any. Thisaction does not prejudice the position of either party concerning procedural
arguments which may be raised.
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Pg. 2 190C-4l-C93046581
Fargo. ND 58102-9994

Please sign and return the enclosed copy of this letter as your acknowledgment of
agreement to remand this case on the remedy question alone withdrawing Case No.
l9OC-41-C 93046587 from the pending national arbitration listing.

Sincerely,

CarolE. McCrarey ( • Chff Guf(é9
LaborRelationsSpecialist AssistantDirector, ClerkCraft Division

• GrievancearidArbitration AmericanPostal Workers Union,
AFL-CIO

Date:
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)Ir. Thosai A.. Neill
lndu~tri*l Relations Director
American Postal Workers

Union, AFL—CIO
1300 L Street, N.W.
Washington, DC 20005—4128

Re: Class Action
Tallahas$,e, FL
R4C—3W—C15589

Dear I~c. Neill:

On several occasions, the eost recent being August 23, 1991,
Muriel Aikens J~rno].d met vith cliff Guffey in prearbitration
d1SCUSBLOEZ of u4C—3W--C 15589.. The issue in this grievance
is whether or not the grievants were improperly by—passed
for conversion to full—time ;tatuS.

The parties mutually agreed that former eaployee~who are
reemployed when they have partially or fully overcome job—
related injuries or disabilities are entitled to conversion
tro* part—time to full—tise status in accordance with the
National Agreement.

The parties further agreed to remand this case to the
regional level for rediscuasion and resolution only on the
question of what remedy grieveut Conch may be entitled to,..
if any. This action does not prejudice the position of
either petty concerning procedural arguments which may be
raised.

Please sign and return the enclosedcopy of this letter
acknowledging your agreement to remand this case on the
remedy question alone and withdrawing 114C—3W-C15589 from
the pending national arbitration listing.

Sincerely,

Acting GeneralManager Industrial Relation; Director
Grievance and Atbitration American Postal Workers

Divi~iOfl Union, AFL-CIO

Date ?‘-/2--~/ -~

(?~3~nciosure



CBR
supplement the clerk workforce, the PMRmust

• have a dual appointmentasacasual.”
These settlements should protect clerk work

in small offices.

Part-Time RehabsMay Be
Converted to Full Time

The APWUand the U.S. Postal Service
agreedin aprearbitrationsettlementthat former
employeeswho arere-employedwhentheyhave
partiallyor fully overcomejob-relatedinjuries
ordisabilitiesareentitledto conversionfrom
part-timeto full-time statusin accordancewith
theNationalAgreement.

Thepartiesalsomutuallyagreedthat apart-
time rehabemployeeshouldnot bedeniedthe
opportunityto convertto full-time basedsolely
on thefact theyhavepermanentrestrictions.
Thedecisionto convertshoulddependon
whetheror not theemployeeis physically
capableof performingthedutiesof thevacant
duty assignment,theability to modify the
assignmentto accommodatetheemployee’s
limitations while maintainingtheessentialor
coredutiesof thepositionandcompliancewith
OWCPguidelines. (AIRS#40184 - USPS#190C-
41-C-93046587)Seepage60

SettlementsReachedon
Maintenance Groups and Levels

There have beenliterally hundredsof
~ grievancesappealedat thenational level

regardingwhich level of employeeis to perform
which work in themaintenancecraft.After more
thansix monthsof meetingsat thenational
level, a numberof resolutionshavebeenreached
in an effort to give the localpartiesguidancein
resolvingthesedisputes.Normally, such
disputesarearbitratedat theregional level
becauseit is virtually impossibleto resolvea
disputeat thenationallevel which is applicable
to everyfacility.

The APWU’s efforts were aimed at defining
what work is bestperformedby a Level 5
MaintenanceMechanic(MM-5), aLevel 7

MechanicMail ProcessingEquipment(MPE),
or by an ElectronicsTechnician(E.T.).
Additional agreementsattemptto resolve
disputesbetweenwhich work is bestperformed
by a Building EquipmentMechanic(BEM) or
by an MM-5, andby a Level 7 MechanicMail
ProcessingEquipmentor aBuilding Equipment
Mechanic(BEM). Thereis a furtheragreement
which definesFile MaintenanceasE.T. work.
In addition,thereareagreementswhich address
dutiesof thePostalMachineMechanic(PMM-
6) and custodialduties. A final agreement
appliestheCSBSsettlementto DBCS’s in non-
maintenancecapableoffices.

Thefirst agreementhasthreeparts.Partone
agreesthat an MM-S maywork on automated
equipment.This agreementpreservesthework
for maintenancewhile only allowing theMM-S
to performmaintenanceon automated
equipmentwithin theirpositiondescription.

Part two of theagreementagreesthat an
MPE-7 mayuseacomputeras a menudriven
testdeviceto performelectro-mechanical
checksof themachine.Theagreementalso
agreesthat theMPE-7mayusethecomputerto
determinetheoperationalstatusof the
equipment.This meansdoesthemachinerun.

Takentogether,thesetwo functionsmean
thatit is thejob of an MPE-7to run testdecks,
not an MM-S asis beingdonein manyoffices.

Partthreeof theagreementrequiresthat
80%of operationalmaintenancehours
associatedwith automatedequipmentmustbe
assignedto E.T.-9swhendeterminingstaffing
for a facility. Previouslytherewasno
requirementin astaffing packageto assignany
hoursto E.T.’s. 80%wasusedbecausein some
largerfacilities, theremaybe times whenan
MPE-7 is assignedoperationalmaintenance
working alongwith theE.T.’s. This is thefirst
time any documentguaranteesE.T. hoursin a
facility.

This agreementprotectsthework of all three
groups,MM-Ss,MPE-7s,andE.T.-9s. (USPS
#D94T-JD-C-97010513- AIRS#40185)Seepages
61-62for a copyofthe agreement.

In addition, a letter from the manager of
maintenance policies and programs sets out the
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