COVID-19 - Initial Decision Tree April 1, 2020

Employee information is protected by the Privacy and Rehabilitation Act
and as such must be restricted to only those identified in this document.
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*Stay at home (up to 14 days) until household member has had no fever for at least 72 hours (at least 3 full days of no
fever w/o the use of any fever-reducing medications) AND other symptoms have improved (for example, when cough or
shortness of breath has improved) AND at least 7 days have passed since COVID-19 symptoms first appeared.
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